
 

ENVIRONMENTAL POLICY 
 

 

 

The Company's Management and all GETREMED LTD employees are committed to taking measures to 

protect and avoid pollution in the environment. 

 

The company ensures that all of its operations related to the supply of medical devices and services 

are in compliance with applicable environmental legislation and the requirements of other 

stakeholders. 

 

The primary purpose of the company's Environmental Policy is to minimize the environmental impact 

of its activities, and its constant concern is: 

 

o to reduce the waste produced by its activity; 

o to promote recycling; 

o to reduce consumption of energy and natural resources; 

o to reduce harmful emissions occurring from its activity; 
 

o where feasible, to make use of equipment and means of new environmentally friendly 
technology; 

 
o where feasible, cooperation with suppliers and subcontractors who take into account 

Environmental protection in their activities. 

 

To achieve its objectives, the company GETREMED LTD 

 

o has implemented an Environmental Management System that meets the standards of the 

international standard ISO 14001:2015 and applies to all environmental parameters of the 

company. The environmental management system is monitored, maintained, and improved 

through inspection, evaluation, and review processes; 

 
o provides sufficient resources for environmental management, including expertise, appropriate 

equipment, and trained and competent personnel; 

 

o establishes environmental objectives and targets, whose implementation is regularly assessed 

and evaluated. Simultaneously, systematic measurements are taken, and essential factors and 

processes are analysed in order to remove or mitigate the company's negative environmental 

consequences. 

 

The company's management is committed to continuous improvement of its environmental 

performance and Environmental Management System, as well as compliance with applicable 

Environmental Legislation, and this is based on the active participation and support of all employees. 
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